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Date Subject
14.3.2_015 P o-cenug, MOMNREGA, Land Acquisition cases.
11.4.2015 Labour & Family Matters.
9.5.2015 & MACT and Insurance Claims (io be suheduled as per the court
| 13.6.2015 summer vacation)
11.7.2015 Electricity/Water/Telephone/Public Utility disputes.
8.8.2015 Bank matters :- Section — 138, N1 Act, Recovery suits etc.
(pending and pre-litigation matters.)
12.9.2015 Criminal compoundable matters.
10.10.2015 Traffic, Petty maiters, Municipal Matters. |
November/December | National Lok Adalat
2015
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COVERNMENT or RAJASTHAN
Law & Legal Affairs Department

Fite No.F.12[7j!ie1j/\lad/3012 A - Jaipur,datey 13 Marich, 2014

To

All Addl.Chfef Secrétaries/

Principal Secrétéries/Secretaries ‘
to Government

CIRCULAR

1o get the cases relating 1o their departments as wel| as those Pertaining to (1) Cases of
workmen under the Industrial Disputes Act; (2) Pension Matters; ang (3} Transfer

malters; disposed of through Lok Adalat, as perthe foh'owing Prescribed particularg-

A

Cases refated to workmen under the Industriaf Disputes Act:

(a) In all cases, nreference shall be given to settje the cases on Iump-s'um

Payment towargs compensation instead of reinstatement.

(b} Such of those Cases in which there IS an award of reinstatement of 4

/s, '33{2](1)) of the Industrial Disputes Act, 1947 & the State
Governrnent/Public Secte- Undertaking 5 in appeal/ writ petition or

Making payment to the workman u/s 178 of the lndustrial_Disputes Act,

1947, and only where the workman was ap employee ang not a daily

wager {daily wager means whop does not holg a post), and if the vacancy

. '- ..
exists, may |ye settled through Lok Adalat on tfe terms r.-fl‘ Praviding

reinstatement with continuity of seryice and notion;! lixation i) the pay-

scale, providay the workman agrees to foregp the bacl Wages up tg the

date of hs reparting to duty, : !

! :
- . ) ‘ :
{c} Prefarence May be given to settle the cases on Iurnp-suml\payment

. : ‘ ' T

instead of hack wages where the working period ic lessithan o y}ear. The

lump-sum Rayment in liey of reinstatement at 25% 9'.‘ wages for the
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period he remaining out of employment/tili the settlement being arrived

at between the parties.

Fension rnotters:

-
Pension/retrial benefits are generally related to payment not made in time
towards retrial dues. Such cases must be cleared at the departmenta! level
immadiately after th?flegaf notice of demand for justice or copy of the writ

putition is served in the Fespective department. However, such of the cases

- which are pending in the High Court or in other ccurts may be settled on

payment made with interest-@ 9%, in terms of Rule 89 of the Pension Rules of

1996 along with actual dues of retrial benefits till its payment,

Transfer matters:

Such of those cases may be settled through Lok Adalat mn which the State
Government/Public Sector Undertaking has tr:nsferred its employees from one
place to other and the transfer order has not been given-eﬂ‘ect to because of
stay order or otherwise seeking libe&y to pass fresh order of transfer, if any

administrative exigency arises in future.

Whenever Lok Adalat is held, an authorized Officer of each department, whose

cases are taken up, who is d'u!y empowered to settle the matter within the parameters,

, should invariably remain present during working hours.
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By ordLr HE the Governor,

i

{Chief Secretary)




